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DIRECTORS REPORT 
 
The Members, 
 
Your Directors are pleased to present the Sixth Annual Report of your Company together with the Audited 
Statement of Accounts and the Auditors’ Report of your Company for the financial year ending 31st March 
2015. The summarized financial results for the year ended 31st March 2015 are as under. 
 
Financial Highlights  
                                  Amount in Rs.           Amount in Rs. 

Year Ended 31st March  2015 2014 

Operating Income 18,94,24,170 10,26,63,695 

Other Income 1,16,85,462 58,40,172 

Total Income 20,11,09,632 10,85,03,866 

Less Expenditure   

Finance Cost 10,36,96,905 4,63,07,973 

Personnel Cost 4,83,41,538 2,87,31,543 

Administrative Cost 3,00,45,221 1,61,52,045 

Depreciation 39,40,576 18,28,937 

Bad Debts 1,13,321 70,751 

Provision for Loan Assets as Per RBI Guidelines  42,17,197 40,14,216 

Profit/(Loss) Before Tax 1,07,54,873 1,13,98,402 

Less Income Tax 48,40,614 46,91,283 

Less Deferred Tax (24,24,339) (12,50,348) 

Profit/(Loss) After Tax 83,38,958 79,57,467 

 The Company’s total income for the year ended 31st March 2014 has increased to Rs. 20.11 Crores 

from Rs. 10.85 Crores in the previous year, an increase of 100% for the year. 

 During the year, the Company delivered a Profit After Tax (PAT) of Rs. 83.38 Lakhs, higher than last 

year’s PAT of 79.57 Lakhs, an increase of 4.79% for the year. 

Operational Highlights 
 
Year Ended 31st March 2015 2014 

Number of Branches 47 29 

Number of Active Borrowers 69,995 44,074 

Number of Employees 414 237 
Portfolio Outstanding (in Rs. Crores) 99.07 56.48 

 
Deposits 
As on 31st March 2015 the Company does not have any public deposits. 
 
Dividends 
The Company has not made any provision for payment of dividend for the year under consideration. 
 
No. of Meetings Held: 
During Financial Year 2014-15, the Board of Directors met four times every quarter in full attendance on  
16th May 2014, 6th September 2014, 6th December 2014 and 20th March 2015. 
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However for other day to day transactions, Board of Directors met thirty times in Year on the following dates: 
 

SL No Date of Board meeting SL  No Date of Board meeting 

1 19-04-2014 16 25-09-2014 

2 12-05-2014 17 29-09-2014 

3 14-05-2014 18 20-10-2014 

4 21-05-2014 19 06-11-2014 

5 23-05-2014 20 12-11-2014 

6 02-06-2014 21 21-11-2014 

7 26-06-2014 22 29-11-2014 

8 11-07-2014 23 26-12-2014 

9 15-07-2014 24 01-01-2015 

10 21-07-2014 25 23-01-2015 

11 22-07-2014 26 29-01-2015 

12 30-07-2014 27 19-02-2015 

13 31-07-2014 28 25-02-2015 

14 25-08-2014 29 13-03-2015 

15 09-09-2014 30 24-03-2015 

 
 
 Details of Directors/KMP who have appointed or resigned during the year: 
 

1. Mr. Samit S Shetty was reappointed as an Executive Director on 30th December 2014. 
2. The approval of the members for re-appointment of Mr. K S Ravi as an Independent Director for a 

further period of 5 years is being sought at the forthcoming AGM. 
3.  Change in KMP- Mr. A. Narasimha resigned from the post of Company Secretary and Ms. Dimple Shah 

was appointed in his place as Company Secretary with effect from 6th December 2014. 
 

Committees of the Board: 
 

  
 
 
 
 
 

 
Meetings held: 
During Financial year 2014-2015, the committee met three times and the meetings of the Committee were held   
on 29th August 2014, 24th November 2014 and 13th February 2015. 
 
Terms of Reference: 
The Audit Committee shall act in accordance with the terms of reference specified in writing by the Board 
which shall inter alia, include 

i. Evaluation of internal financial controls and risk management systems;  
ii. The recommendation for appointment, remuneration and terms of appointment of auditors of the   

company; 

iii. Review and monitor the auditors independence and performance, and effectiveness of audit process; 
iv. Examination of the financial statement and the auditor’s report thereon; 

Audit Committee 

Committee Composition 

1. Mr. K S Ravi- Chairman 

2. Mr. Ane Narasimha  

3. Mr. Anand Rao 
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v.  Approval or any subsequent modification of transactions of the company with related parties; 
vi. Scrutiny of inter-corporate loans and investments; 

vii.  Valuation of undertakings or assets of the company, wherever it is necessary; 
 
  
 
 
 
 
 
 
 

Meetings Held: 
During Financial year 2014-2015, the committee met two times and the meetings of the committee were held  
on 25th December 2014 and 20th March 2015. 
 
Terms of Reference: 

i. To monitor and review the risk management plan; 
ii. To review operational risk, information technology risk and integrity risk; 

iii. To take strategic actions to mitigate the risk associated with the nature of the business; 
iv. To appraise the Board of Directors at regular intervals regarding the process of putting in place  

a progressive risk management system, risk management policy and strategy; 
v. To lay down procedure to inform Board members about the risk assessment and minimization  

procedures. 
 
  
 
 
 
 
 

 
 
Meetings Held: 
During Financial year 2014-15, the committee met one time and the meetings of the committee was held on 
 20th March 2015. 
 
Terms of reference: 

i. To formulate a criteria for determining qualifications, positive attributes and independence of a Director. 
ii. To ensure ‘fit and proper’ status of proposed/ existing Directors 

iii. To recommend to the Board the appointment and removal of Senior Management. 
iv. To carry out evaluation of Director’s performance and recommend to the Board appointment/ 

removal based on his / her performance. 
v. To recommend to the Board on policy relating to remuneration for Directors, Key Managerial  

Personnel and Senior Management. 
 

Names of Companies which have become or ceased to be its subsidiaries, Joint ventures or associate 
companies during the year. 

Risk Management Committee 

     Committee Composition 

1. Mr. R Nanda Kumar - Chairman 

2. Mr. Anand Rao 

3. Mr. Ane Narasimha 

Nomination and Remuneration 

Committee 

        Committee composition 

1. Mr. Ramesh S- Chairman 

2. Mr. K S Ravi 

3. Mr. R Nanda Kumar 

4. Mr. Ane Narasimha 



 

4 
 

M/s Chaitanya Rural Intermediation Development Services Private Ltd (CRIDS) has become the holding 
company of Chaitanya India Fin Credit Private Ltd (CIFCPL) by swapping all the shares from CIFCPL to CRIDS on 
12th November 2014 after obtaining FIPB approval for swapping of shares by non-resident shareholders of 
CIFCPL. 
 
Material Changes and commitments, if any, affecting the financials: 
 

1. Details of Rights Issue made during the Year: 
During the year company has made two rights issue; 
 

SL No. Investor No of 
Shares 

Price 
(Rs.) 

Amount (RS.) 

1 Chaitanya Rural Intermediation 
Development Services Private 
Limited 

2440000 25 610,00,000 

2 Chaitanya Rural Intermediation 
Development Services Private 
Limited – Allotment was 
pending as on 31st March 2015. 

1075000 28 301,00,000 

 
 

2. Details of Fraud noticed during the year: 
 
For the year ended 31st March 2015 
 

Category No of Instances Amount RS. 

Embezzlement of cash by 
Employee 

1 1,04,966 

 
 
NOTE: Out of the above an amount of Rs. 96,000 has been recovered by the company. 
 
Risk Management 
Chaitanya India follows well-established and detailed risk assessment and minimization procedures, which 
are periodically reviewed by the Board.  
 

 The Risk Management Committee assists the Board in its oversight of the Company’s management of key 
risks, including strategic and operational risks, as well as the guidelines, policies and processes for monitoring 
and mitigating such risks under the aegis of the overall business risk management framework.   
 
Internal Financials Controls 
The Board has adopted the policies and procedures for ensuring the orderly and efficient conduct of its 
business, including adherence to the Company's policies, the safeguarding of its assets, the prevention and 
detection of frauds and errors, the accuracy and completeness of the accounting records, and the timely 
preparation of reliable financial disclosures. 
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Corporate Social Responsibility 
As per Section 135 of the Companies Act 2013, constitution of corporate social Responsibility committee is 
Not Applicable. However, in the year 2014-15, Company has participated in the Prime Minister’s Jan Dhan 
Yogana (PMJDY) where in we opened 18,423 bank accounts for every women borrower of our company. 
 
Particulars of Employees 
The table containing the names and other particulars of employees in accordance with the provisions of 
Section 197(12) of the Companies Act, 2013, read with Rule 5(1) of the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014, is appended as Annexure 1 . 
 
Rule 5(2) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014(A 
statement containing the names of every employee employed throughout the financial year and in receipt of 
remuneration of 60 lakh or more, or employed for part of the year and in receipt of 5 lakh or more a month ) 
is Not Applicable. 
 
Policy on Director’s Appointment 
The current policy is to have appropriate mix of Executive and Independent Directors to maintain the 
independence of the Board. As on 31st March 2015, Board comprises of 6 (Six) Directors, including 2 (Two) 
Independent Directors, 1(one) Executive Director, 1 (one) Managing Director, 1 (one) Non Executive Director 
and 1 (one) Investor Nominee Director. 
 
The policy of the Company on Director’s appointment and remuneration, including criteria for determining 
qualifications, positive attributes, independence of a Director and other matters provided under Sub-section 
(3) of Section 178 of the Companies Act, 2013, adopted by the Board, is appended as Annexure 2. 
 
Board Evaluation 
The Companies Act, 2013 states that a formal annual evaluation needs to be made by the Board of its own 
performance and that of its committees and individual Directors. Schedule IV of the Companies Act, 2013 
states that the performance evaluation of Independent Directors shall be done by the entire Board of 
Directors, excluding the Director being evaluated. The evaluation of all the Directors and the Board as a 
whole will be conducted based on the criteria and framework adopted by the Board.  
 
Code of Conduct, Transparency & Client Protection 
The Company has fully implemented the Reserve Bank of India’s Fair Practice Code and adopted the 
Microfinance Institutions Network’s (MFIN) Code of Conduct. 
 
Conservation of Energy, Technology absorption 
Since the Company does not own any manufacturing facility, the particulars relating to conservation of 
Energy and technology absorption in the above rules are not applicable. 
 
Foreign Exchange earnings and Outgo 
The Foreign Exchange Inflow for the Company during the year was NIL.  
  
The Foreign Exchange expenses incurred during the year was Rs.64, 898.09 towards web hosting charges. 
 
Loans, Guarantees and Investments made by the company under section 186 
The company has not given any loan and guarantees. 
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Related party Disclosure under section 188(I) 
 

1. Transactions with related parties during the year: 
 
      Key Managerial Personnel 

Particulars March 31, 2015  March 31, 2014  

Remuneration (RS.) (Rs.) 

Mr. Samit S Shetty 17,63,904 14,88,912 

Mr. Anand Rao 17,63,904 14,88,912 

Mr. Ane Narasimha 1,44,800 2,17,200 

Ms. Dimple Shah 1,22,000 - 

 
Independent Director 

Particulars March 31,2015 March 31,2014 

Sitting Fees (Rs.) (Rs.) 

Mr. K S Ravi 30,000 30,000 

Mr. Nanda Kumar 30,000 30,000 

Mr. Ramesh S ( Nominee Director) 30,000 30,000 

 
Investment by Holding Company 

Particulars Name of the Company Amount (RS.) 

Share Application Money Received Chaitanya Rural Intermediation 
Development Services Private 
Ltd. ( Holding Company) 

9,11,00,000 

Equity Shares Allotted Chaitanya Rural Intermediation 
Development Services Private 
Ltd. ( Holding Company) 

2,44,00,000 

Securities Premium Received Chaitanya Rural Intermediation 
Development Services Private 
Ltd. ( Holding Company)  

3,66,00,000 

 
Declaration by Independent Directors 
The Company has received necessary declaration from each Independent Director under Section 149(7) of 
the Companies Act, 2013, that he/she meets the criteria of independence laid down in Section 149(6) of the 
Companies Act, 2013. 
 
Directors Responsibility Statement 
Pursuant to the requirement under Section 134 (5) of the Companies Act, 2013, Board of Directors confirms 
that: 
1. In the preparation of the annual accounts, the applicable accounting standards had been followed along 
with proper explanation relating to material departures; 
2.  The directors had selected such accounting policies and applied them consistently and made judgments 
and estimates that are reasonable and prudent so as to give a true and fair view of the state of affairs of the 
company at the end of the financial year and of the profit and loss of the company for that period; 
3.  The directors had taken proper and sufficient care for the maintenance of adequate accounting records in 
accordance with the provisions of this Act for safeguarding the assets of the company and for preventing and 
detecting fraud and other irregularities; 
4.  The directors had prepared the annual accounts on a going concern basis; and  
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5.  The directors had laid down internal financial controls to be followed by the company and that such 
internal financial controls are adequate and were operating effectively. 
6.  The directors had devised proper systems to ensure compliance with the provisions of all applicable laws 
and that such systems were adequate and operating effectively.  

 
 
Auditors: 
Statutory Auditors 
The company has appointed M/s. Ramesh Ashwin & Karanth, Chartered Accountants, Bangalore as Statutory 
auditors of the company for period of Five years from the conclusion of fifth Annual General Meeting (held 
on 7th August 2014) till conclusion of Tenth Annual General Meeting subject for ratification by members at 
every Annual General Meeting. 
 
Secretarial Auditor 
As per provisions of Section 204 of the Companies Act, 2013 and rules made there under, the Company is 
required to appoint Secretarial Auditor to carry out secretarial audit of the Company. The Company has 
appointed Ms. Pallavi Rao, practicing Company Secretary as Secretarial Auditor of the Company for the F.Y. 
2014–15. Secretarial Audit report is attached [Annexure 3]. 
 
Qualification raised by Secretarial Auditor:  
1. The Company has not appointed a Woman Director on the Board as per the requirements of Section 149 of 
the Companies Act, 2013. 
Director’s remarks:  
Board is actively looking for Woman Director and same has been discussed in the Board meeting held on 20th 
March 2015. 
 
Vigil Mechanism 
The Company promotes ethical behavior in all its business activities and has put in place a mechanism of 
reporting illegal or unethical behavior. The Company has a vigil mechanism process wherein the employees 
are free to report violations of laws, rules, regulations or unethical conduct to an e-mail ID designated or by 
post. The confidentiality of those reporting violations is maintained and they are not subjected to any 
discriminatory practice. 
 
Extract of Annual Return 
In accordance with Section 134(3) (a) of the Companies Act, 2013, an extract of the annual return in the 
prescribed format is appended as Annexure 4. 
 
 
Disclosure under the Sexual Harassment of women at workplace (prevention, prohibition and redressal) 
act, 2013 
Your Company has always believed in providing a safe and harassment free workplace for every individual 
working in Chaitanya premises through various interventions and practices. The Company always endeavors 
to create and provide an environment that is free from discrimination and harassment including sexual 
harassment. 
  
 A policy on Prevention of Sexual Harassment at workplace is placed. The policy aims at prevention of 
harassment of employees and lays down the guidelines for identification, reporting and prevention of 
undesired behavior. A three member Committee was set up for redressal of complaints related to sexual 
harassment. 
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During the year ended 31 March 2015, we have not received any complaints on sexual harassment. 
 
Acknowledgment 
Your Directors take this opportunity to offer their sincere thanks to Bankers, Investors and Independent 
Directors for their unstinted support and assistance received from them during the year. The Directors would 
also like to place on record their appreciation of the dedicated efforts put in by the employees of the 
Company. 

By order of the Board 
Bangalore, 27.05.2015 

 
 
Sd/-   Sd/- 
Samit S. Shetty  Anand Rao 
Director  Managing Director 
 
 
Sd/-    
Dimple Shah 
Company Secretary 
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MANAGEMENT DISCUSSION AND ANALYSIS 
 
Overview of Performance 
 
Client Outreach: The number of active clients, the Company serves increased from around 46,000 to 70,000, 
an increase of 52% for the year and the loan book grew to 99.07 crores from 56.5 crores , an increase of 75% 
for the year. The JLG(Joint liability Group) loan book grew by 73% from 52 crores to 90 crores, whereas 2 
wheeler loan book increased from 2.44 crores to 6.87 crores and the gold loan book increased from 1.81 
crores to 2.28 crores. We also made our first foray into housing loans. In housing, we ourselves provide small 
ticket house improvement loans(less than 50,000) and partner with housing finance companies for larger 
ticket loans.    
 
The number of branches in the Company increased from 29 to 47 during the year. Operationally, a group of 
branches are clustered as a region with a region having 5 to 7 branches. We added four new regions during 
the year, with three new regions - Jamkandi, Hungund, Gulburga and one existing region Holelkere split into 
Honnali and Holalkere. In the current year we increased our coverage in the state of Karnataka by entering 
the districts of Gulburga, Bijapur, Bagalkot, Shimoga and Tumkur.     
 
Repayment Rate and Overdue: We continue to have a very good repayment rate, with the repayment rate 
being 99.78% during the year. The number of overdue accounts in the Company for JLG loans was 40 in FY 14-
15 and the total portfolio at risk for the Company from these 40 loan accounts was Rs. 4,16,849. In FY 13-14 
the number of overdue accounts was 26 and the total portfolio at risk was Rs. 99,000. 
 
Profitability: The Company closed the year with a profit after tax (PAT) of Rs. 83.38 Lakhs. This was a 5% 
increase over a year before when the PAT was 79.57 lakhs. The profitability of the company was less for the 
following reasons. One, increase in finance cost for the company due to a higher percentage of the portfolio 
being financed through debt (debt equity ratio increased from 3.30 to 4.58) and increase in borrowing costs 
(average interest cost increase from 13.91% to 14.04%). Two, exceptional onetime costs for the year: costs 
incurred on small finance bank application, increase in depreciation costs due to change in depreciation 
accounting as per Companies Act of 2013, onetime costs due to gratuity provision and costs related to equity 
raise. The operating cost ratio (OCR) which is the ratio of operating cost to average portfolio of the company 
marginally decreased from 11.7% to 11.5 percent during the year.      
 
Ratings: The MFI grading assigned to the company increased one notch to M2 as per ICRA grading scale. The 
company also received a bank loan rating of BB+ from ICRA. The company also did a COCA (code of conduct 
assessment) where it received a level 3 rating from SMERA which is an above average level of adherence to 
code of conduct and regulations. 
 
Risk Management 
 
Credit Risk: Credit risk the risk which arises due to borrowers late and non-payment of loan obligations. At a 
portfolio level we manage this risk by putting our branches from where we can cover deep rural areas. Deep 
rural areas also happen to be an area of lower competition and lower credit risk. By continuously focusing on 
operating in rural areas since inception, the company has developed significant expertise in operating in rural 
areas and managing the corresponding risks which arise. At a transaction level, the company has a strong 
internally developed process to screen villages and borrowers before loans are disbursed. The field process is 
supported by a strong audit process in the company. The company also has a process to capture information 
and take action on potential client repayment problems before they actually occur.   
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Operational Risk: It is the risk which arises from daily operational transactions. This is an important risk in 
microfinance due to the occurrence of a large number of small daily transactions. The company has a robust 
web based IT system where every transaction is recorded real time and financial accounts are tallied and 
closed on a daily basis. To deal with risks arising from cash handling there are strict cash carrying limits for 
field employees, limits for cash holding at branches and cheque signing limits for branch managers. Employee 
related frauds are another operational risk. The background of every employee is thoroughly checked before 
they are taken and hiring from other financial institutions is generally avoided. Through the regional manager 
for every 5 to 6 branches, field staff are constantly trained and guided on aspects of right values to minimize 
the occurrence of employee frauds. The company also has a zero tolerance policy towards employee frauds.    
 
Sector Risk: The sector risk has come down through strong regulatory structure from the RBI since the AP 
crisis. The sector is today looked at much more favorably by both the RBI and the central government. 
Although, the earlier risks for the sector was from the state governments, national level support for the 
industry should be favorable to the sector and further reduce the sector risk arising from any state level 
actions.      
  
Audit and Internal Controls 
There are two types of internal audit conducted in the company. One is field operations audit and the second 
is accounting and administrative audit. The field operations audit is headed by the audit head. Each region 
has an audit officer assigned, who audits all the branches in the region. The audit officers report to the audit 
head. The audit officer ensures that there is one field audit of every branch in a month and a certain 
minimum number of: repayment audits, field process audits, client audits and Fair Practices Code audits for 
all branches in the region. The accounts and administrative audit is done every quarter by an external 
independent agency. This audit focuses on compliance to accounting and documentation processes at the 
branches, regions and head office and compliance to human resources processes. Every quarter both the 
field audit and the accounting audit findings are submitted to the audit committee. The audit committee 
reviews the findings and reports to the board.          
 
Human Resources 
Loan officers form the largest proportion of employees in the company. Loan officers are recruited from in 
and around the villages where we put our branches. This ensures that attrition levels are lower, there is a 
local touch to the operations and we are taking fresh candidates and inculcating the right values in the loan 
officers. However, care is taken to ensure that loan officers do not serve the villages they come from. The 
company strives for the right balance of being local and also being professional in the services it delivers to its 
clients.  
  
Community Services 
The company sees community services being integral to its main activity of providing microcredit loans. 
During the year, the company has appointed a senior person at the level of regional manager to head the 
community service activities in the company. During the year, the focus of the community service was to 
ensure that every client of the company has a bank account. This was done as the company’s support to the 
government’s Prime Minister’s Jan Dhan Yojana(PMJDY), to help our clients to have bank accounts in their 
local banks and also help us better integrate with the main stream banking sector. In total we opened 18,000 
bank accounts ensuring more than 99% of our clients have bank accounts.   
   
Client Grievance Cell  
During the year, we introduced a dedicated toll free number for the benefit of our clients. During the training 
we provide to our clients we actively encourage them to contact our toll free number if they have any 
complaints. All complaints are addressed with utmost importance.  
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GENERAL SHAREHOLDER INFORMATION: 
 
Company Registration Details: 
The Company is registered in the state of Karnataka, India. The Corporate Identity Number (CIN) allotted to 
the Company by the Ministry of Corporate Affairs (MCA) is U67190KA2009PTC049494. 
 
Annual Report: 
The Annual report containing inter alia, Audited Annual Accounts, Director’s Report, Auditor’s Report and 
other important information is circulated to members and others entitled thereto. The Management‘s 
Discussion and Analysis (MD&A) Report forms part of the Annual Report and the Annual Report is also 
displayed on the website www.chaitanyaindia.in . 
 
Debt Securities Listing: 
The Bombay Stock Exchange 
 
Debenture Trustee: 
GDA Trusteeship Ltd 
Office No. 1, 2 & 3- 4th Floor, Rehematoola House,  
7th Homji Street, Off, P.M.Road, Fort,  
Mumbai - 400 001 
 
Payment of Listing Fees & Depository Fees: 
 
 Annual Listing fee for the year 2015-16 was paid on 16th April 2015 to the BSE. 
Annual Custody/Issuer fee for the year 2015-16 will be paid by the Company to NSDL and CDSL on receipt of 
the invoices. 
 
SEBI Complaints Redress System (SCORES): 
The investor complaints are processed in a centralized web-based complaints redress system by Securities 
Exchange Board of India for debt listing. The salient features of this system are centralized database of all 
complaints, online upload of Action Taken Reports (ATRs) by concerned companies and online viewing by 
investors of actions taken on the complaint and its current status. Till the date of the report the status of 
investor complaints are Nil. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.chaitanyaindia.in/
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Annexure 1- Particulars of Employees 

 
Information as per Rule 5(1) of Chapter XIII, Companies (Appointment and Remuneration of Managerial 
Personnel) Rules, 2014 
 

1. Remuneration paid to Whole Time Directors 
 

Name of the 
Director 

Designation Remuneration 
in  FY 2014-
2015 

% increase of 
remuneration in 2015 
as compared to 2014 

Ratio of  
remuneration  
to MRE  
 

Mr. Samit S Shetty Executive Director 17,63,904 20% 9.88 

Mr. Anand Rao Managing Director 17,63,904 20% 9.88 

 
 

2. Remuneration paid to KMP 
 

Name of the KMP Designation Remuneratio
n in  FY 2014-
2015 

% increase of 
remuneration in 2015 
as compared to 2014 

Ratio of  
remuneration  
to MRE  
 

Mr. Ane Narasimha Company Secretary 1,44,800 - 0.80 

Ms. Dimple Shah Company Secretary 1,22,000 - 0.67 

 
ii) The median remuneration of employees of the Company during the financial year was Rs.1, 80,900. 

iii) In the financial year, there was an increase of 6.6% in the median remuneration of employees; 

iv) There were 414 permanent employees on the rolls of Company as on March 31, 2015; 

v) Relationship between average increase in remuneration and company performance: - The Profit before Tax 

for the financial year ended March 31, 2015 increased by 5.65% whereas the increase in median 

remuneration was 6.6%. 

vi) Average percentage increase made in the salaries of employees other than the managerial personnel in 

the last financial year i.e. 2014-15 was 12.5% whereas the increase in the managerial remuneration for the 

same financial year was 20%. 

Vii) There are no variable component of remuneration availed by the Directors. 

Viii) The ratio of the remuneration of the highest paid Director to that of the employees who are not 

Directors but receive remuneration in excess of the highest paid Director during the year – Not Applicable 
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Annexure 2- Nomination and Remuneration policy 

Introduction: 
In pursuance of the Company’s policy to consider human resources as its invaluable assets, to pay equitable 
remuneration to all Directors, Key Managerial Personnel (KMP) and employees of the Company, to harmonize 
the aspirations of human resources consistent with the goals of the Company and in terms of the provisions 
of the Companies Act, 2013 and the listing agreement as amended from time to time this policy on 
nomination and remuneration of Directors, Key Managerial Personnel and Senior Management has been 
formulated by the Committee and approved by the Board of Directors.  

The Objective and Purpose of this Policy are: 
• To lay down criteria and terms and conditions with regard to identifying persons who are qualified to 
become Directors (Executive and Non-Executive) and persons who may be appointed in Senior Management 
and Key Managerial positions and to determine their remuneration. 
• To determine remuneration based on the Company’s size and financial position and trends and practices on 
remuneration prevailing in peer companies, in the micro finance industry. 
• To carry out evaluation of the performance of Directors, as well as Key Managerial and Senior Management 
Personnel. 
• To provide them reward linked directly to their effort, performance, dedication and achievement relating to 
the Company’s operations. 
• To retain, motivate and promote talent and to ensure long term sustainability of talented managerial 
persons and create competitive advantage. 

 In the context of the aforesaid criteria the following policy has been formulated by the Nomination and 
Remuneration Committee and adopted by the Board of Directors at its meeting held on 27th May 2015. 
 
Effective Date: 
This policy shall be effective from 1st June 2015. 
 
Constitution of the Nomination and Remuneration Committee: 
The Nomination and Remuneration Committee comprises of following Directors: 
 

SL 
No. 

    Name Position 
 

1. Mr. Ramesh Sundaresan Chairman (Nominee Director) 

2. Mr. K S Ravi Member (Independent Non – Executive Director 

3. Mr. Ane Narasimha   Member (Non – Executive Director) 

4. Mr. Nanda Kumar   Member (Independent Non – Executive Director 

 
The Board has the power to reconstitute the Committee consistent with the Company’s policy and applicable 
statutory requirement. 
 
Definitions:  
• Board means Board of Directors of the Company. 
• Directors means Directors of the Company. 
• Committee means Nomination and Remuneration Committee of the Company as constituted or 
reconstituted by the Board. 
• Company means Chaitanya India Fin Credit Private Limited. 
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• Independent Director means a Director referred to in Section 149 (6) of the Companies Act, 2013. 
• Key Managerial Personnel (KMP) means- 
(i) Executive Chairman and / or Managing Director; 
(ii) Whole-time Director; 
(iii) Chief Financial Officer; 
(iv) Company Secretary; 
(v) Such other officer as may be prescribed under the applicable statutory provisions / regulations. 
• Senior Management means personnel of the Company occupying the position of one level below the KMP. 
 
Applicability: 
The Policy is applicable to 
• Directors (Executive and Non Executive) 
• Key Managerial Personnel 
• Senior Management Personnel 
 
General: 
• This Policy is divided in three parts: Part – A covers the matters to be dealt with and recommended by the 
Committee to the Board, Part – B covers the appointment and nomination and Part – C covers remuneration 
and perquisites etc. 
• The key features of this Company’s policy shall be included in the Board’s Report. 
 
                                                                                PART – A  
MATTERS TO BE DEALT WITH, PERUSED AND RECOMMENDED TO THE BOARD BY THE NOMINATION AND 
REMUNERATION COMMITTEE 
 
The Committee shall: 
• Formulate the criteria for determining qualifications, positive attributes and independence of a Director. 
• Identify persons who are qualified to become Director and persons who may be appointed in Key 
Managerial and Senior Management positions in accordance with the criteria laid down in this policy. 
• Recommend to the Board, appointment and removal of: Director, KMP and Senior Management Personnel. 
                                 

                                                                PART – B 
POLICY FOR APPOINTMENT AND REMOVAL OF DIRECTOR, KMP AND SENIOR MANAGEMENT 
 
• Appointment Criteria and Qualifications: 
1. The Committee shall identify and ascertain the integrity, qualification, expertise and experience of the 
person for appointment as Director, KMP or at Senior Management level and recommend to the Board his / 
her appointment. 
2. A person should possess adequate qualification, expertise and experience for the position he / she is 
considered for appointment. The Committee has discretion to decide whether qualification, expertise and 
experience possessed by a person is sufficient / satisfactory for the concerned position. 
3. The Company shall not appoint or continue the employment of any person as Whole-time Director who 
has attained the age of seventy years. Provided that the term of the person holding this position may be 
extended beyond the age of seventy years with the approval of shareholders by passing a special resolution 
based on the explanatory statement annexed to the notice for such motion indicating the justification for 
extension of appointment beyond seventy years. 
 
• Term / Tenure: 
1. Managing Director/Whole-time Director: 
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- The Company shall appoint or re-appoint any person as its Executive Chairman, Managing Director or 
Executive Director for a term not exceeding five years at a time. No re-appointment shall be made earlier 
than one year before the expiry of term. 
2. Independent Director: 
- An Independent Director shall hold office for a term up to five consecutive years on the Board of the 
Company and will be eligible for re-appointment on passing of a special resolution by the Company and 
disclosure of such appointment in the Board's report. 
- No Independent Director shall hold office for more than two consecutive terms, but such Independent 
Director shall be eligible for appointment after expiry of three years of ceasing to become an Independent 
Director. Provided that an Independent Director shall not, during the said period of three years, be appointed 
in or be associated with the Company in any other capacity, either directly or indirectly. However, if a person 
who has already served as an Independent Director for 5 years or more in the Company as on 1st October, 
2014 or such other date as may be determined by the Committee as per regulatory requirement, he / she 
shall be eligible for appointment for one more term of 5 years only. 
- At the time of appointment of Independent Director it should be ensured that number of Boards on which 
such Independent Director serves is restricted to seven listed companies as an Independent Director and 
three listed companies as an Independent Director in case such person is serving as a Whole-time Director of 
a listed company. 
 
• Evaluation:  
The Committee shall carry out evaluation of performance of every Director, KMP and Senior Management 
Personnel at regular interval (yearly). 
 
• Removal: 
Due to reasons for any disqualification mentioned in the Companies Act, 2013, rules made there under or 
under any other applicable Act, rules and regulations, the Committee may recommend, to the Board with 
reasons recorded in writing, removal of a Director, KMP or Senior Management Personnel subject to the 
provisions and compliance of the said Act, rules and regulations. 
 
• Retirement:  
The Director, KMP and Senior Management Personnel shall retire as per the applicable provisions of the 
Companies Act, 2013 and the prevailing policy of the Company. The Board will have the discretion to retain 
the Director, KMP, Senior Management Personnel in the same position / remuneration or otherwise even 
after attaining the retirement age, for the benefit of the Company. 
 

                                                    PART – C 
POLICY RELATING TO THE REMUNERATION FOR THE WHOLE-TIME DIRECTOR, KMP AND SENIOR 
MANAGEMENT PERSONNEL 

 
• General:  
1. The remuneration / compensation / commission etc. to the Whole-time Director, KMP and Senior 
Management Personnel will be determined by the Committee and recommended to the Board for approval. 
The remuneration / compensation / commission etc. shall be subject to the prior/post approval of the 
shareholders of the Company and Central Government, wherever required. 
2. The remuneration and commission to be paid to the Whole-time Director shall be in accordance with the 
percentage / slabs / conditions laid down in the Articles of Association of the Company and as per the 
provisions of the Companies Act, 2013, and the rules made there under. 
3. Increments to the existing remuneration / compensation structure may be recommended by the 
Committee to the Board which should be within the slabs approved by the Shareholders in the case of 
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Whole-time Director. Increments will be effective from 1st April to all the employees of the Company. 
4. Where any insurance is taken by the Company on behalf of its Whole-time Director, Chief Executive 
Officer, Chief Financial Officer, the Company Secretary and any other employees for indemnifying them 
against any liability, the premium paid on such insurance shall not be treated as part of the remuneration 
payable to any such personnel. Provided that if such person is proved to be guilty, the premium paid on such 
insurance shall be treated as part of the remuneration. 

 
• Remuneration to Whole-time / Executive / Managing Director, KMP and Senior Management Personnel: 
1. Fixed pay: 
The Whole-time Director / KMP and Senior Management Personnel shall be eligible for a monthly 
remuneration as may be approved by the Board on the recommendation of the Committee. The breakup of 
the pay scale and quantum of perquisites including, employer’s contribution to P.F/SIP, pension scheme, 
medical expenses, club fees etc. shall be decided and approved by the Board on the recommendation of the 
Committee and approved by the shareholders and Central Government, wherever required. 
2. Minimum Remuneration: 
If, in any financial year, the Company has no profits or its profits are inadequate, the Company shall pay 
remuneration to its Whole-time Director in accordance with the provisions of Schedule V of the Companies 
Act, 2013 and if it is not able to comply with such provisions, with the previous approval of the Central 
Government. 
3. Provisions for excess remuneration:  
If any Whole-time Director draws or receives, directly or indirectly by way of remuneration any such sums in 
excess of the limits prescribed under the Companies Act, 2013 or without the prior sanction of the Central 
Government, where required, he / she shall refund such sums to the Company and until such sum is 
refunded, hold it in trust for the Company. The Company shall not waive recovery of such sum refundable to 
it unless permitted by the Central Government. 

 
• Remuneration to Non- Executive / Independent Director: 
1. Remuneration / Commission: 
The remuneration / commission shall be fixed as per the slabs and conditions mentioned in the Articles of 
Association of the Company and the Companies Act, 2013 and the rules made there under. 
2. Sitting Fees: 
The Non- Executive / Independent Director may receive remuneration by way of fees for attending meetings 
of Board or Committee thereof. Provided that the amount of such fees shall not exceed Rs. One Lakh per 
meeting of the Board or Committee or such amount as may be prescribed by the Central Government from 
time to time. 
3. Commission: 
Commission may be paid within the monetary limit approved by shareholders, subject to the limit not 
exceeding 1% of the profits of the Company computed as per the applicable provisions of the Companies Act, 
2013. 
4. Stock Options: 
An Independent Director shall not be entitled to any stock option of the Company.  
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Annexure 3 – Secretarial Audit report for the financial year ended March 31, 2015 
 
SECRETARIAL AUDIT REPORT 
FOR THE FINANCIAL YEAR ENDED MARCH 31, 2015 
[Pursuant to section 204(1) of the Companies Act, 2013 and Rule No. 9 of the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014] 
To, 
The Members, 
Chaitanya India Fin Credit Private Limited. 
 I have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence 
to good corporate practices by Chaitanya India Fin Credit Private Limited (hereinafter called the Company) Secretarial 
Audit was conducted in a manner that provided me a reasonable basis for evaluating the corporate conducts/statutory 
compliances and expressing my opinion thereon. 
 
 Based on my verification of the Company’s books, papers, minutes books, forms and returns filed and other 
records maintained by the Company and also the information provided by the Company, its officers, agents and 
authorized representatives during the conduct of secretarial audit, I hereby report that in my opinion, the Company 
has, during the audit period covering the financial year ended on March 31, 2015 complied with the statutory 
provisions listed hereunder and also that the Company has proper Board processes and compliance mechanism in place 
to the extent, in the manner and subject to the reporting made hereinafter: 
 
 I have examined the books, papers minute books, forms and returns filed and other records maintained by 
Chaitanya India Fin Credit Private Limited for the financial year ended on March 31, 2015 according to the provisions of: 

(i) The Companies Act, 2013 (the Act) and the rules made there under; 

(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made there under; 

(iii) The Depositories Act ,1996 and the Regulations and Bye-laws framed there under; 

(iv) Foreign Exchange Management Act, 1966 and the rules and regulations made there under to the extent of 

Foreign Direct Investment, Overseas Direct Investment and External Commercial Borrowing; 

(v) The Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 1992 

(‘SEBI Act’) viz.: 

(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) 

Regulations, 2011; 

(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 1992; 

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 

2009; 

(d) The Securities and Exchange Board of India (Employee Stock Option Scheme and Employee Stock 

Purchase Scheme) Guidelines, 1999; 

(e) The Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations, 2008; 

(f) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) 

Regulations, 1993 regarding the Companies Act and dealing with the client; 

(g) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009; and  

(h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998; 

(vi) And other applicable laws. 

I have also examined compliance with the applicable clauses of the Listing Agreement entered into by the Company 
with the Bombay Stock Exchange. 

 
During the period under review the Company has complied with the provisions of the Act, Rules, Regulations, 
Guidelines, Standards, etc. mentioned above except to the extent as mentioned below: 
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1. The Company has not appointed a women Director on the Board as per the requirements of Section 149 of the 

Companies Act, 2013. 

I further report that 
 The Board of Directors of the Company is duly constituted with proper balance of Executive Directors, Non-
Executive Directors and Independent Directors and there are no changes in the composition of the Board of Directors 
that took place during the period under review. 
 
 Adequate notice is given to all Directors to schedule the Board Meetings. Agenda and detailed notes on agenda 
were sent at least seven days in advance, and a system exists for seeking and obtaining further information and 
clarifications on the agenda items before the meeting and for meaningful participation at the meeting. 
 
 Majority decision is carried through while dissenting members’ view are captured and recorded as part of the 
minutes. 
 
 I further report that there are adequate systems and processes in the Company commensurate with the size 
and operations of the Company to monitor and ensure compliance with applicable laws, rules, regulations and 
guidelines. However, the Company is in the process of establishing a system to monitor the compliance with various 
labor laws applicable to the Company. 
 
 I further report that during the audit period the Company has issued Non-convertible debentures of Rs.7.5 
Crores on 30th July 2014 & Rs. 5 Crores on 31st July 2014 and proceeded to list it with the Bombay Stock Exchange on 
22nd August 2014. 
 
Place: Bangalore                                                                                                     SD/- 
Date:  25/05/2015        Pallavi P. Rao 
          ACS No.: 24862 
          C. P. No.: 8955 
 
 This report is to be read with my letter of even date which is annexed as ANNEXURE A and forms an integral 
part of this report. 
 
ANNEXURE A 
 
To, 
The Members, 
Chaitanya India Fin Credit Private Limited. 
 My report of even date is to be read along with this letter. 
 

1. Maintenance of Secretarial record is the responsibility of the Management of the Company. My responsibility is 
to express an opinion on these secretarial records based on my audit. 

2. I have followed the audit practices and processes as were appropriate to obtain reasonable assurance about the 
correctness of the contents of the Secretarial records. The verification was done on test basis to ensure that 
correct facts are reflected in secretarial records. I believe that the practices and processes that I followed 
provide a reasonable basis for my opinion. 

3. I have not verified the correctness and appropriateness of the financial records and Books of Accounts of the 
Company. 

4. Wherever required, I have obtained the Management representation about the compliance of laws, rules, 
regulations and happening of events, etc. 

5. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the 
responsibility of the Management. My examination was limited to the verification of procedures on test basis. 

6. The Secretarial Audit Report is neither an assurance as to the future viability of the Company nor the efficacy or 
effectiveness with which the management has conducted the affairs of the Company. 
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Annexure 4 – Extract of Annual Return 
 

FORM NO. MGT 9 

EXTRACT OF ANNUAL RETURN 

as on financial year ended on 31.03.2015 

Pursuant to Section 92 (3) of the Companies Act, 2013 and rule 12(1) of the Company (Management 
& Administration) Rules, 2014. 

 
 

I.  REGISTRATION AND OTHER DETAILS 
  

    i CIN U67190KA2009PTC049494 

ii Registration Date 31-03-2009 

iii Name of the Company Chaitanya India Fin Credit Private Ltd 

iv Category/Sub-category of the Company NBFC- MFI 

v 
Address of the Registered office 
 & contact details 

NO-312, 14-P, SKYLINE SURABHI APARTMENTS, 
VIDYAPEETA MAIN ROAD, BSK 3RD STAGE, BANGALORE- 

560085. 
TEL: 080-26750010, FAX: 080-26756767 

vi Whether listed company Yes- (Debt securities listed) 

vii 
Name, Address & contact details of the 
Registrar & Transfer Agent, if any. 

Share Pro Services India Private Limited 
13 AB Samitha Warehousing Complex, 2nd Floor, Saki 

Naka Telephone Exchange Lane,Sakinaka, Andheri East 
Mumbai - 400072 

 
II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY 

All the business activities contributing 10% or more of the total turnover of the company shall be stated 
 

SL No Name & Description of  main 
products/services 

NIC Code of the  
Product /service 

% to total 
turnover  
of the company 

 
NBFC- MFI - Micro lending 641 100% 

1. JLG 
 

90.64% 

 
III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES 

 
SL No Name & Address of the Company CIN/GLN HOLDING/ 

SUBSIDIARY/ 
ASSOCIATE 

% OF  
SHARES 
HELD 

1 

Chaitanya Rural Intermediation 
Development Services Private Ltd 
Reg off: No-312, 14-P, Skyline Surabhi 
Apartments, Vidyapeeta Main Road, 
Bsk 3rd  Stage, Bangalore- 560085. U65923KA2012PTC062537 Holding Company 100% 

 
 

IV. SHAREHOLDING PATTERN (Equity Share capital Break up as % to total Equity) 
 



 

20 
 

Category of 
Shareholders 

No. of Shares held at the beginning of the 
year 

No. of Shares held at the end of the year % change 
during 

the year 

  Demat Physical Total % of 
Total 

Shares 

Demat Physical Total % of 
Total 

Shares 

  

A. Promoters                   

                    

(1) Indian                   

a) Individual/HUF - 48,97,891 48,97,891 52.85% - 01 01 0.001% 100% 

b) Central Govt.or 
 State Govt. - - - - - - - - - 

c) Bodies 
Corporates - - - - - - - - - 

d) Bank/FI - - - - - - - - - 

e) Any other - - - - - - - - - 

                    

SUB TOTAL:(A) (1) - 48,97,891 48,97,891 52.85% - 01 01 0.001% 100% 

                    

(2) Foreign                   

a) NRI- Individuals - - - - - - - - - 

b) Other Individuals - - - - - - - - - 

c) Bodies Corp. - - - - - - - - - 

d) Banks/FI - - - - - - - - - 

e) Any other… - - - - - - - - - 

                    

SUB TOTAL (A) (2) - - - - - - - - - 

                    

Total Shareholding 
of Promoter  
(A)= (A)(1)+(A)(2) - 48,97,891 48,97,891 52.85% - 01 01 0.001% 100% 

                    

                    

B. PUBLIC 
SHAREHOLDING                   

                    

(1) Institutions                   

a) Mutual Funds - - - - - - - - - 

b) Banks/FI - - - - - - - - - 

C) Cenntral govt - - - - - - - - - 

d) State Govt. - - - - - - - - - 

e) Venture Capital 
Fund - - - - - - - - - 

f) Insurance 
Companies - - - - - - - - - 

g) FIIS - - - - - - - - - 

h) Foreign Venture 
 Capital Funds - - - - - - - - - 

i) Others (specify)         - - - - - 
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(ii) SHARE HOLDING OF PROMOTERS 

 
Sl 
No. 

Shareholders 
Name 

Shareholding at the  
beginning of the year 

Shareholding at the  
end of the year 

% change in 
share 
holding 
during the 
year 

    NO of 
shares 

% of total 
shares 
 of the 
company 

% of shares 
pledged 
encumbered 
to total 
shares 

NO of 
shares 

% of total 
shares 
 of the 
company 

% of shares 
pledged 
 encumbered 
to total shares 

  

1 Samit S Shetty 43,65,635 47.11% - - - - 100% 

2 Anand Rao 5,32,256 5.74% - 1 0.001% - 99.99% 

                  

  Total 48,97,891 52.85%   1 0.001%   99.99% 

 
(iii) CHANGE IN PROMOTERS' SHAREHOLDING (SPECIFY IF THERE IS NO CHANGE) 

                    

SUB TOTAL (B)(1):   - - - - - - - - 

                    

(2) Non Institutions                   

a) Bodies 
corporates                   

i) Indian - 228000 228000 2.46% - 11706925 11706925 99.999% 100% 

ii) Overseas - - - - - - - - - 

b) Individuals                   

i) Individual 
shareholders 
holding  nominal 
share capital upto 
Rs.1 lakhs - 13,06,035 13,06,035 14.09% - - - - 100% 

ii) Individuals 
shareholders 
holding nominal 
share capital in 
excess of Rs. 1 lakhs - 28,35,000 28,35,000 30.60% - - - - 100% 

c) Others (specify)                   

                    

SUB TOTAL (B)(2): - 43,69,035 43,69,035 47.15% - - - - 100% 

                    

Total Public 
Shareholding 
(B)= (B)(1)+(B)(2) - 43,69,035 43,69,035 47.15% - - - - 100% 

                    

C. Shares held by 
Custodian for  
GDRs & ADRs - - - - - - - - - 

                    

Grand Total 
(A+B+C)   9266926 9266926 100% - 11706926 11706926 100%   
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SL. No.   Share holding at the beginning of 
the Year 

Cumulative Share holding 
during the year 

    

No. of Shares % of total shares 
of the company 

No of shares % of total 
shares of the 
company 

  At the beginning of the year 48,97,891 52.85% - - 

  

Date wise increase/decrease in Promoters 
Share holding during the year specifying the 
reasons for increase/decrease (e.g. 
allotment/transfer/bonus/sweat equity etc)* 

48,97,891 52.85% 

- - 

  At the end of the year 1 0.001%     

 
(iv) SHAREHOLDING PATTERN OF TOP TEN SHAREHOLDERS (OTHER THAN DIRECTORS, PROMOTERS & HOLDERS OF 
GDRS & ADRS) 
 

SL. No   Shareholding at the end of the year Cumulative Shareholding 
during the year 

  

For Each of the Top 10 Shareholders No. of shares % of total shares 
of the company 

No of shares % of total 
shares of the 

company 

  At the beginning of the year 24,05,000 25.95% - - 

  

Date wise increase/decrease in Promoters 
Share holding during the year specifying the 
reasons for increase/decrease (e.g. 
allotment/transfer/bonus/sweat equity etc)* 24,05,000 25.95%     

  
At the end of the year (or on the date of 
separation, if separated during the year) - - - - 

 
(v) SHAREHOLDING OF DIRECTORS & KMP 
 

Sl. No   Shareholding at the end of the year Cumulative Shareholding 
during the year 

  

For Each of the Directors & KMP No .of shares % of total shares 
of the company 

No of shares % of total 
shares of the 

company 

  

Samit S Shetty 
Anand Rao 
Ramesh S 
At the beginning of the year 

43,65,635 
5,32,256 
4,30,000 

47.11% 
5.74% 
4.64% 

- - 

  

Date wise increase/decrease in Promoters 
Share holding during the year specifying the 
reasons for increase/decrease (e.g. 
allotment/transfer/bonus/sweat equity etc)* 

 
 
 
43,65,635 
5,32,256 
4,30,000 

 
 
 
47.11% 
5.74% 
4.64% - - 

  At the end of the year 1 0.001%     
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*NOTE:   
1. All the shares of CIFCPL were transferred to Chaitanya Rural Intermediation Development Services 

Private Ltd. (Holding company) through Swapping process. 
2. Mr. Anand Rao is Nominee shareholder who is holding one share on behalf of Chaitanya Rural 

Intermediation Development Services Private Limited. 
 

V. INDEBTEDNESS 

 

Indebtedness  of the Company including interest outstanding/accrued but not due for payment 

  

Secured Loans 
 excluding 
deposits 

Unsecured  
Loans 

Deposits Total  
Indebtedness 

Indebtedness at the beginning of the financial year 
        

i) Principal Amount 47,59,73,744 - - - 

ii) Interest due but not paid - - - - 

iii) Interest accrued but not due 14,30,920 - - - 

Total (i+ii+iii) 47,74,04,664 - - - 

Change in Indebtedness during the financial year 
  - - - 

Additions 116,40,00,000 - - - 

Reduction 51,87,67,910 - - - 

Net Change 64,52,32,090 - - - 

Indebtedness at the end of the financial year 
  - - - 

i) Principal Amount 111,83,32,753 43,04,000 - - 

ii) Interest due but not paid     - - 

iii) Interest accrued but not due 61,81,914   - - 

Total (i+ii+iii) 112,45,14,667 43,04,000 - - 

 
VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL 

 
A. REMUNERATION TO MANAGING DIRECTOR, WHOLE TIME DIRECTOR AND/OR MANAGER: 

 

SL .No Particulars of Remuneration  Name of the MD/WTD/Manager Total Amount 

1 Gross salary Anand Rao Samit S Shetty   

  

(a) Salary as per provisions contained in section 17(1) of the 
Income Tax. 1961. 17,63,904 17,63,904       35,27,808  

  
(b) Value of perquisites u/s 17(2) of the Income tax Act, 1961 

- -   

  

(c ) Profits in lieu of salary under section 17(3) of the Income 
Tax Act, 1961 - -   

2 Stock option - -   

3 Sweat Equity - -   

4 Commission - -   

  as % of profit  - -   

  others (specify)  - -   

  Total (A) 17,63,904 17,63,904       35,27,808  

  Ceiling as per the Act NA NA NA 

 
B. REMUNERATION TO OTHER DIRECTORS: 
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SL No Particulars of Remuneration Name of the Directors 
Total 
Amount 

1 Independent Directors K S Ravi R Nanda Kumar   

  

(a) Fee for attending board committee 
meetings 30,000 30,000 60,000 

  (b) Commission 0 0   

  (c ) Others, please specify 0 0   

  Total (1) 30,000 30,000 60,000 

2 Other Non Executive Directors Ramesh S     

  

(a) Fee for attending  
board committee meetings 30,000   30,000 

  (b) Commission       

  (c ) Others, please specify.       

  Total (2) 30,000   30,000 

  Total (B)=(1+2) 60,000 30,000 90,000 

  Total Managerial Remuneration       

  Overall Ceiling as per the Act. NA NA NA 

 
C. REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN MD/MANAGER/WTD 

 

Sl. No. Particulars of Remuneration Key Managerial Personnel 

1 Gross Salary CEO Company  
Secretary 

CFO Total 

  

(a) Salary as per provisions contained in 
section 17(1) of the Income Tax Act, 1961. - 

1,44,800 
1,22,000 - 2,66,800 

  

(b) Value of perquisites u/s 17(2) of the 
Income Tax Act, 1961 - - - - 

  

(c ) Profits in lieu of salary under section 
17(3) of the Income Tax Act, 1961 - - - - 

2 Stock Option - - - - 

3 Sweat Equity - - - - 

4 Commission - - - - 

  as % of profit - - - - 

  others, specify - - - - 

5 Others, please specify - - - - 

            

  Total - 2,66,800   2,66,800 

 
VII. PENALTIES/PUNISHMENT/COMPOUNDING OF OFFENCES:     NOT APPLICABLE 

 
Type Section of 

the 
Companies 
Act 

Brief 
Description 

Details of 
Penalty/Punishment/Compounding 
fees imposed 

Authority 
(RD/NCLT/Court) 

Appeal made 
if any (give 
details) 

            

A.  COMPANY 

            

Penalty - - - - - 

Punishment - - - - - 



 

25 
 

Compounding - - - - - 

            

B. DIRECTORS 

            

Penalty - - - - - 

Punishment - - - - - 

Compounding - - - - - 

            

C. OTHER OFFICERS IN DEFAULT 

            

Penalty - - - - - 

Punishment - - - - - 

Compounding - - - - - 

 
 
 
 






































































